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DRAFT EMERGENCY ORDINANCE - MFP proposes several incentive
measures to increase company equity
The Ministry of Public Finance published a draft emergency ordinance to establish
several incentive measures to increase equity, as well as to amend some regulations.
Until the close of the current edition of our newsletter, the project has not yet been
approved and published in the Oﬃcial Gazette. We will return to this topic in the next
edition, after its publication.
In summary, the measures envisaged will be implemented between 2021 and 2025
and will consist of introduction of a bonus system for payment of proﬁt tax, microenterprise tax and speciﬁc tax, in case of fulﬁllment of conditions related to equity.
These bonuses are:
a) 2%, if equity is positive
b) between 5% and 10%, if adjusted equity for taxable year registers an annual increase compared to prior year adjusted equity and simultaneously fulﬁlls the condition provided in let. a) (positive equity).
c) 3%, starting with 2022, if there is an increase in adjusted equity in the year for
which the tax is due versus adjusted equity registered in 2020, and at the same
time, the condition that equity is positive. The minimum annual growth should be
5% in 2022, 10% in 2023, 15% in 2024 and 20% in 2025.
The above bonuses may be applied cumulatively, if the conditions are met.
The reductions in proﬁt tax will be applied to annual net tax (the tax from which ﬁscal credits, sponsorships, reductions, etc. are deducted).
In case of micro-enterprises, the reduction is applied to the tax due for the entire ﬁscal year, and is deducted from the tax due for the fourth quarter. Any amount in excess may be deducted by adjusting the tax for previous quarters. In case of microenterprises that switch to proﬁt tax, the reduction is applied to the two cumulative
taxes, being deducted from proﬁt tax.

Deadlines for submission of tax returns and payment of tax liabilities
The deadlines for ﬁling returns and paying taxes are changed. Thus, instead of 25
March, the deadline for submitting the annual proﬁt tax return and payment of the
tax becomes 25 June, the measure being necessary to have an indication about equity
balances on annual ﬁnancial statements.
Also, in case of micro-enterprises, the reporting and payment deadline for the fourth
quarter tax becomes the 25th of June (from 25th of January). Similarly, the same term
applies in the case of activity-speciﬁc taxes.

EMERGENCY ORDINANCE 132 dated 7 August 2020 on support measures
for employees and employers in the context of the epidemiological situation caused by the spread of the SARS-CoV-2 coronavirus, as well as to
stimulate employment growth (Oﬃcial Gazette 720/2020)
The ordinance brings new measures to stimulate and support the labor market to reduce the negative social eﬀects caused by the COVID-19 pandemic. The main reason
for the measure concerns the reduction in work hours and compensation for reduced
income of the persons aﬀected by these measures. At the same time, the ordinance
introduces a subsidy for employees who have teleworked during the state of emergency. We detail these measures below.
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Reduction of
employees' work
time caused by the
pandemic is
subsidised

The ordinance introduces a derogation from provisions of the Labor Code, employers
having the possibility to reduce work hours of employees by up to 50% of the duration
provided in the individual employment contract, in situations of temporary reduction of
activity caused by the establishment of emergency, alert or siege. Employers have the
obligation to inform and consult the union or employee representatives prior to communication of the employee decision (of reduced work hours).
The reduction in work hours is established by decision of the employer, for a period of at
least ﬁve consecutive work days, the employer having the obligation to establish a work
schedule for the entire month. This measure also applies to a shift work schedule as well
as to intermittant work programmes.
The employer must communicate the employee's decision at least ﬁve days before eﬀective date and register it in the general register of employees (REVISAL) no later than one
day before application of the measure. The decision shall contain, inter alia, work hours,
distribution of hours during the work day and the related salary entitlements.
Employees aﬀected by the measure receive an allowance of 75% of the diﬀerence between gross basic salary provided for in the individual employment contract and gross
basic salary for hours actually worked as a result of the reduction in work time. This allowance is in addition to salary rights due, calculated using actual time worked and represents income of a salary nature, being subject to income tax and social contributions.
Employers owe the employment insurance contribution for the period in which they ordered the measure to reduce work time, both for wage rights related to time worked,
and for the 75% indemnity which is an assimilated period in the unemployment insurance system.
The indemnity is borne by the employer and is paid on the salary payment date for that
month, to be recovered from the unemployment insurance budget. The recovery procedure will be established by Government decision at a later time. If the employer does not
recover the beneﬁt from the unemployment insurance budget, it does not have the right
to recover it from the employee.
A number of restrictions are introduced during the period in which work time is reduced, as follows:
 hiring staﬀ to perform activities identical or similar to those performed by employees whose work hours have been reduced is prohibited, as well as subcontracting
activities carried out by employees whose work hours have been reduced. The ban
also applies at the level of subsidiaries, branches or other secondary oﬃces;
 employees aﬀected by this measure may not work overtime at the same employer
and their work hours may not be reduced from ﬁve to four days per week, with the
corresponding reduction in salary, for periods exceeding 30 work days, according to
the Labor Code ;
 in the months when the reduction in work hours is applied, the employer cannot initiate collective redundancies;
 employers may not grant bonuses and other additions to basic salary to the management structure during the period when the measure applies.
During the period in which the measure to reduce employee work hours is applied, employees beneﬁt from all other rights provided for individual employment contracts or
collective labor contracts, in proportion to actual time worked.

Cumulative conditions to be met for reduction of work time and for settlement of 75% allowance:
 the measure should aﬀect at least 10% of the number of employees of the unit;
 reduction in activity is justiﬁed by a decrease in turnover of the month preceding
application of the measure or, at most, from the month preceding it by at least 10%
compared to the same month of the previous year. In the case of non-governmental
organizations, authorized natural persons, individual enterprises and family enterprises, the decrease is related to realized income.
 75% allowance will be taken into account when establishing the contribution period
of at least 12 months in the 24 months prior to the date of registration of the application for unemployment beneﬁts.
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Professionals and people with individual work conventions
Professionals (deﬁned by the Civil Code), as well as persons who have concluded individual labor agreements (according to Law no. 1/2005), in case of temporary reduction
in activity determined by the establishment of the state of emergency, alert or siege,
beneﬁt, upon request, based on a declaration under one's own responsibility, of a
monthly allowance of 41.5% of average national gross earnings for the year 2020, or
5,429 lei (2,253 lei).
Payment of the 41.5% indemnity is made from the state budget through the National
Agency for Payments and Social Inspection and the county agencies/municipality of Bucharest for payments and social inspection. The allowance is also subject to income tax
and social security contributions.
The duration of application of the measure of temporary reduction in activity, categories
of professionals, as well as procedure for payment of indemnity will be established by
Government decision.
In 2020, the professionals and persons who have concluded individual labor agreements
based on Law no. 1/2005, who received from the general consolidated budget an indemnity equal to 75% of average national gross earnings established for 2020 (5,429 lei), in
accordance with the provisions of GEO 30/2020, beneﬁt of the indemnity of 41.5%.

Unskilled staﬀ and day labourers
Persons who carry out unskilled activities, on an occasional basis (day laborers), who
carry out activities in areas aﬀected by the interruption or restriction of activity due to
the eﬀects of SARS-CoV-2 coronavirus, for a period of three months, at the choice of the
beneﬁciary of the work, but no later than 31 December 2020, shall be granted from the
state budget an amount representing 35% of the remuneration due for the work day.
The amount is granted by the beneﬁciary of the work, from the entity’s own budget, at
the time of payment for daily work, and is subsequently settled in full, at the entity’s
request, for persons paid, from the state budget, through the National Payments Agency
and Social Inspection and the agencies for payments and social inspection of the county/municipality of Bucharest. Settlement shall be eﬀected no later than ten days from
application ﬁling date, on the basis of a procedure approved by a Government decision.
The amount granted represents salary income, subject to income tax and social contributions.

The employees
who worked at
least 15 days in
telework during
the state of
emergency are
entitled to a 2500
lei subsidy

Fixed-term employees
For employees who conclude individual employment contracts for a ﬁxed period of up to
three months, until 31 December 2020, but no more than a period of three months, a
part of the salary granted to them is supported by the unemployment insurance budget,
representing 41.5% of salary related to the days worked in these jobs, but no more than
41.5% of average national gross earnings for 2020 related to the period worked.
The employer will pay the value of work performed in full, the amount representing a
percentage of 41.5%, being subsequently settled by the National Agency for Unemployment (ANOFM).
The 41.5% settlement is made at the request of employers based on a declaration under
their own responsibility which results in fulﬁllment of conditions provided by the ordinance, accompanied by the list of persons for whom the settlement is requested, within
ten days from the ﬁling date. The settlement procedure will be approved by a decision of
the Government.

Teleworkers
For telework activity, employers are granted, once, for each teleworker, ﬁnancial support in the amount of 2,500 lei in order to purchase packages of technological equipment and services necessary to carry out the telework activity. The amount is granted in
the order of submission of applications, until 31 December 2020, from the unemployment insurance budget, through ANOFM, within the funds allocated for this purpose, to
employers for employees who worked under the telework regime at least 15 work days
during the state of emergency.
Within 30 days from distribution of the amount of 2,500 lei, the employer has the obligation to send ANOFM supporting documents regarding the purchases made. In the
event of non-compliance with the obligation to submit supporting documents, the emPage 3
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ployer shall return the amount granted in full within 30 days of the expiration of the
justiﬁcation period.
The award procedure and the categories of goods that may be purchased will be established by order of the Minister of Labor and Social Protection.

Sanctions and contraventions
It is a contravention to work or perform any other type of work, including telework or
work at home in the interest of the employer, by one or more employees, outside the
work schedule established to reduce work time. Labor inspectors ascertain any contraventions and apply sanctions which may be in the form of a ﬁne of 20,000 lei applied to
the employer for each person thus identiﬁed, without exceeding a cumulative value of
200,000 lei.

PROJECT - Procedure for granting state aid to teleworkers

The subsidy
granted to
telemarketers can
be used to
purchase IT
equipment and
licenses for their
use

The procedure by which employers will be able to request the subsidy of 2,500 lei for
each teleworker, as well as the list of equipment that may be purchased with it is the
subject of a project under debate at the Ministry of Labor.
According to the project, the following equipment may be purchased from the amount
granted by the state:
 laptop/notebook computer systems;
 tablets;
 smartphone;
 peripheral input and output equipment related to the above equipment;
 devices necessary for their internet connection;
 licenses related to operating systems and software applications for the equipment
necessary to carry out the telework activity.
The project establishes that, in order to be able to beneﬁt from the ﬁnancial aid in the
amount of 2,500 lei for each teleworker, their employers must send, by electronic
means, the following documents to the competent county employment agency:
 an application signed and dated by the legal representative;
 a statement under own responsibility, given by the legal representative;
 the list of teleworkers for whom the money is requested.
If the authorities ﬁnd inaccuracies in the submitted documents or the information provided is incomplete, the employment agencies will ask employers for written clariﬁcations and/or the presentation of additional documents. Subsequently, within ten days of
the correct submission of all documents, the authorities will pay the amounts resulting
from the calculations, in the order of submission of applications, by transfer to the accounts opened by employers at banks. Within 30 days of receipt of the money, employers
must send the following supporting documents to the authorities by electronic means:
 ﬁscal invoices issued by suppliers of technological equipment and services;
 ﬁscal receipts or account statements attesting the payment of these invoices;
 low-value inventory records of equipment given for the use by teleworkers;
 documents related to ﬁxed assets given for use by teleworkers;
 technological services the employer provides to each employee.
If employers do not send the above supporting documents to the authorities, they will
have to return the amount granted to the treasury accounts of the employment agencies
within 30 days from the expiration of the deadline for the submission of documents.
We emphasize that the above procedure is in the project stage. We are waiting for it to
come into force, upon approval and publication in the Oﬃcial Gazette.

EMERGENCY ORDINANCE 142 dated 19 August 2020 on extension of deadlines for submission of documents provided for by associations and foundations (Oﬃcial Gazette 771/2020)
Law 129/2019 on combating money laundering has brought several normative provisions
that must be met by associations and foundations, including the declaration of real beneﬁciaries and updating the data of their members.
The ordinance extends the deadline for submitting the declaration of the beneﬁcial owner and the update of identiﬁcation data for members of associations and foundations in
the register of associations and foundations to 1 November 2020.
Page 4
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LAW 193 dated 21 August 2020 for the amendment and completion of Law
no. 448/2006 on the protection and promotion of the rights of persons with
disabilities (Oﬃcial Gazette 767/2020)
The law makes changes to the contribution to the fund for the non-employment of people with disabilities.
Employers, whether they are under private or public law, with a number of at least 50
employees, have the obligation to employ people with disabilities at a percentage of 4%
of total employees. If the obligation is not complied with, employers pay to the state
budget an amount equal to the minimum gross salary guaranteed in payment multiplied
by the number not hired on a monthly basis.
The law reintroduces the possibility of being able to purchase goods and services from
protected units in a percentage of 50% of the amount due for non-employment of people
with disabilities, and the diﬀerence is paid to the state budget.

ORDER 3039 dated 24 July 2020 on amending and supplementing the annex
to the Order of the President of ANAF 3737/2016 for approving the Procedure for registration of taxable entities, in order to use one of the special
regimes for electronic services, telecommunications, broadcasting or television, and to declare the added value tax, according to provisions of art. 314
and art. 315 of the Fiscal Code, in the situation where Romania is the member state of registration (Oﬃcial Gazette 684/2020)
The order modiﬁes the Procedure for registration for VAT purposes of taxable entities
providing services electronically, approved by the Order of the President of ANAF no.
3737/2016, as a result of the transposition of provisions of EU Regulation no. 815/2012
regarding the special regime for taxable entities providing electronic, telecommunications, television or broadcasting services to non-taxable entities into national legislation.
The non-EU taxable entity who opts for the use of the non-EU regime must also submit a
declaration conﬁrming that the entity has not established its place of business in the EU
and does not have a ﬁxed place of business in the EU. The declaration previously conﬁrmed that the taxable entity is not registered for VAT purposes in the EU.
Taxable entities registered for VAT purposes in Romania according to art. 316 of the Fiscal Code and for which the use of the EU regime (MOSS - “Mini One Stop Shop”) has
been accepted, information on the quality of taxable entity using MOSS is mentioned in
the taxpayers' register. Previously, the information was disclosed in the ﬁscal vector.
A new case is introduced where the taxable entity no longer meets conditions necessary
for use of the special MOSS regime. This case occurs when the taxable entity which uses
MOSS, no longer meets the conditions to apply MOSS, conditions provided in art. 278
(8) of the Fiscal Code (for example, it has turnover from such operations below 10,000
euro over two consecutive years) and does not apply for optional application of MOSS).
For this purpose, the competent ﬁscal body identiﬁes, with the help of a computer application, taxable entities which use the MOSS regime and who declared services whose
total value in VAT returns submitted in Romania, excluding VAT, which do not exceed in
the current calendar year, 10,000 euros (46,337 lei) and did not exceed this amount
during the previous calendar year. The selected entities are registered on the List of taxable entities which use the special Mini One Stop Shop (MOSS) regime and meet conditions provided in art. 278 para. (8) of the Fiscal Code.
The selection is made annually, between 20 April and 1 May based on the special VAT
returns submitted for the previous year and for the ﬁrst quarter of the year in which the
selection is made.
The competent ﬁscal body notiﬁes, by means of electronic messages, the taxable entities
which are included on the list in connection with their right to choose that the location
of provision of services be established in accordance with provisions of art. 278 para.
(5) let. h) of the Fiscal Code, meaning the beneﬁciary (special MOSS regime).
The option is exercised by submitting form (085), Option regarding application/termination of application of provisions of art. 278 para. (5) let. h) of Law no.
227/2015 of the Fiscal Code, according to the model approved by order of the president
Page 5
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of ANAF, within 15 days from receiving the notiﬁcation.
Taxable entities who, following notiﬁcation, choose to apply MOSS, or provide services
for which the location of supply is at the beneﬁciary, are eligible for further use of the
special scheme.
Taxable entities which, following the notiﬁcation, do not submit the form (085) within
15 days of receipt of the notiﬁcation, no longer meet conditions for using the special
MOSS scheme. In this situation, according to provisions of art. 278 para. (8) of the Fiscal
Code, the place where services are provided is considered to be at the provider, in which
case the information on the value and VAT related to operations are entered on form
(300), VAT Return.

ORDER 3281 dated 19 August 2020 amending Order of the President of ANAF
3769/2015 on declaring deliveries/services and purchases made in the national territory by entities registered for VAT purposes and approving the
model and content of informative declaration on deliveries/services and
purchases made on national territory entities registered for VAT purposes
(Oﬃcial Gazette 764/2020)

The existence of
transactions with
related parties
should be
conﬁrmed in D394
form

The order brings an amendment to declaration 394 on deliveries and purchases in Romania submitted by entities registered for VAT purposes. Thus, on the 394 declaration, a
ﬁeld is inserted at the beginning of the form in which it is conﬁrmed whether or not
transactions have been carried out with aﬃliated entities. At the moment, the value of
the transactions is not requested.
The new requirements apply starting with declaration 394 for September 2020.
Aﬃliated entities are those entities that correspond to the deﬁnition according to art. 7
point 26 of the Fiscal Code.

EMERGENCY ORDINANCE 126 dated 31 July 2020 amending GEO 158/2005
on leave and social health insurance beneﬁts and establishing measures on
social health insurance beneﬁts (Oﬃcial Gazette 695/2020)
The emergency ordinance regulates the grant of medical leave certiﬁcates that beneﬁt
insured persons in the social health insurance system, for which the isolation measure
was instituted, under provisions of Law 136/2020. The fact that this type of medical
leave is granted by medical doctors who registered these persons, such a provision does
not exist in Law 136/2020.
The ordinance ensures compliance with provisions of Law 136/2020 and regulates the
determination of amount and source of ﬁnancing social health insurance beneﬁts related
to medical leave certiﬁcates for quarantine or isolation, in the sense that this amount
represents 100% of the calculation basis determined according to art. 10 of GEO
158/2005, and the indemnities are fully supported from the Budget of the Sole National
Health Insurance Fund.

EMERGENCY ORDINANCE 145 dated 24 August 2020 for amendment and
completion of Law no. 95/2006 on reform in the ﬁeld of health, of GEO
158/2005 on sick leave and social health insurance beneﬁts, for abrogation
of some legal provisions, as well as to establish some measures in the ﬁeld
of health (Oﬃcial Gazette 776/2020)
The ordinance amends regulations on sick leave and refers to contribution periods in
other European Union countries, sick leave for certain diseases and reimbursements required by health centres.
Below are highlights:
 It is expressly speciﬁed that it is possible to submit the 2nd copy of medical leave
certiﬁcates by electronic means for refund of the amounts representing indemnities
paid to the insured person.
 Assimilated contribution periods where the person was previously insured may be
attested to by a European form. Thus, contribution periods completed under legislation of another EU Member State, the European Economic Area or Switzerland are
taken into account
 Periods for granting medical leave in the case of certain serious illnesses are modiPage 6
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ﬁed.

LAW 179 dated 18 August 2020 for the approval of GEO 70/2020 on regulation of measures, starting 15 May 2020, in the context of the epidemiological situation caused by the spread of SARS-CoV-2 coronavirus, to extend
deadlines, to amend and supplement Law no. 227/2015 regarding the Fiscal
Code, of the National Education Law no. 1/2011, as well as other normative
acts (Oﬃcial Gazette 755/2020)
The law approves GEO 70/2020 and makes some amendments.
Among others, employers in the private system, central and local public authorities and
institutions, regardless of the method of ﬁnancing and subordination, as well as autonomous utilities, national companies, national companies and companies in which the
share capital is wholly or majority-owned by the state or an administrative-territorial
unit, with a number of more than 50 employees may establish (previously ”required”)
individualized work programs, with employee consent (previously ”without employee
consent”), so that to ensure the existence of an hour interval between employees at the
beginning and end of the work schedule, within three hours.

LAW 175 dated 14 August 2020 for amendment and completion of Law no.
17/2014 regarding some measures to regulate the sale-purchase of agricultural lands located outside residential areas and to amend Law no.
268/2001 on privatization of companies that manage public and private
land owned by the state for agricultural purposes and establishment of the
State Domains Agency (Oﬃcial Gazette 741/2020)
The law introduces new rules for the sale of agricultural land outside the city
(”extravilan”). They are applicable starting 13 October 2020.
Thus, the resale of extra-urban agricultural land before the end of an eight-year period
from purchase will entail the obligation to pay an additional tax, calculated according to
the diﬀerence between the sale price and the purchase price.
The law introduces changes regarding the right of pre-emption for the sale of agricultural land, more precisely new categories of beneﬁciaries for the right of pre-emption
are introduced and the extension of the term for exercising the right of pre-emption to
45 work days.
The obligation of owners of agricultural lands located outside residential areas
(”intravilan”) to use them exclusively for the purpose of carrying out agricultural activities from the date of purchase is regulated.
The sale of ”extravilan” agricultural land by violating the right of pre-emption, noncompliance with legal conditions or without certain approvals is sanctioned with absolute nullity. Also, a number of additional acts constitute contraventions, and the threshold of ﬁnes has been increased.
Provisions of the law apply only to agricultural land located outside residential areas.
The law also explicitly refers to a sale, not to the transfer of ownership by other methods, such as donation or spin-oﬀ.

Important news on
the sale of
agricultural land

REGULATION 7 dated 4 August 2020 for amendment and completion of Regulation of the National Bank of Romania no. 4/2005 on the foreign exchange
regime (Oﬃcial Gazette 711/2020)
Amendments/completions are made to the Regulation on the foreign exchange regime of
the NBR, such as:
 Mention of categories of transactions falling under "other operations" that may be
freely carried out between residents, either in national currency or in foreign currency. The example does not have a limiting role, the mentioned operations being:
ο ﬁnancial ﬂows generated by the grant of loans;
ο setting up deposits;
ο securities transactions;
ο dividend distributions.
 NBR regulations on transactions that may be carried out between residents in only
the national currency remain in force:
Page 7
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ο

ο


ο

ο

ο

The NBR's foreign
exchange
regulations have


ο

been amended

ο

payments, receipts, transfers and any other such operations arising from the sale of
goods and services, regardless of the legal relationship governing them, with the
exception of operations provided for in ”Annex no. 2, Categories of residents who
can carry out operations in foreign currency,” which may also be carried out in foreign currency;
payments, receipts, transfers and any other such transactions between residents
arising from the remuneration of work performed, regardless of the legal relationship governing them.
A new section is introduced, section V, ”Foreign exchange market,” which consists
of:
the interbank foreign exchange market on which foreign exchange transactions are
carried out by credit institutions, as well as by the NBR, according to regulations
issued for this purpose by the NBR;
the foreign exchange market of entities authorized to carry out foreign exchange
activities comprising:
• entities authorized to carry out foreign exchange activity for individuals, meaning the specialized entities organized in the form of foreign exchange houses,
and the entities that manage tourist reception structures with tourist accommodation functions and have in their object of activity currency purchase operations; and
• entities that carry out foreign exchange activity on the basis of express legal provisions and have stipulated foreign exchange activities in the constitutive acts
that regulate their establishment and operation.
It is forbidden to carry our foreign exchange activities by entities other than those
above.
Two categories of residents who can carry out foreign currency operations (letters g)
and i) of Annex no. 2):
"(g) natural and legal persons and other entities, for direct operations arising from
external processing contracts under the "lohn" regime, on the basis of collaboration
agreements concluded between residents and to the extent that resident collaborators are nominated, where appropriate, in the authorization for lohn processing;
(...)
i) legal persons, for payments made to suppliers and sub-suppliers, related to goods
and services that are part of exported products, respectively contribute to the performance of exported services. This category does not include goods purchased
from resident suppliers and sub-suppliers, intended for export trade as such/
directly, in the same form in which they were purchased, without the exporter
having added value to those goods.”

INSTRUCTION 16 dated 5 August 2020 on the reference interest rate of the
National Bank of Romania (Oﬃcial Gazette 707/2020)
Starting the 6th of August 2020, the reference interest rate of the National Bank of Romania is 1.50% per year

ORDER 4 dated 14 August 2020 on amending and supplementing NBR Order
10/2012 for approving the half-year accounting reporting system applicable
to entities falling within the scope of NBR accounting regulations (Oﬃcial
Gazette 746/2020)
DECISION 692 dated 19 August 2020 for amendment and completion of GD
1235/2010 on approval of the National Electronic System for online payment
of obligations to the consolidated general budget (Oﬃcial Gazette
765/2020)
The decision brings amendments/completions to regulations on the National Electronic
Online Payment System ("SNEP") of payment obligations to the general consolidated
budget. The changes refer to registration of public institutions in the SNEP and the interface with it.
Methodological rules, as well as technical rules on the National Electronic Online Payment System, shall be approved within 30 days this Decision enters into force.
Page 8
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INFO - The online scheduling service with ANAF is available
According to an ANAF press release, the online scheduling service has become operational.
The service is available on the website, www.anaf.ro, under the heading “online services,” position 5, and taxpayers can be scheduled both for a meeting with an ANAF inspector and for an online visual identiﬁcation in order to approve registration in the
Virtual Private Space.
Taxpayers have the following options:
 ﬁscal declarations;
 taxpayer records;
 enforcement;
 ﬁscal record;
 taxpayer assistance;
 avoiding double taxation;
 opinions and authorizations (cash registers);
 online visual identiﬁcation (video system).
The online scheduling service is made available to taxpayers for issues that do not require a long solution period, the time allocated to each schedule being a maximum of 30
minutes. If taxpayers are late or do not show up according to schedule, the remaining
scheduled time is alloted for the meeting.

INFO - A new feature in Virtual Private Spate (”SPV”) - Payment on behalf
of someone other than the account holder
According to an ANAF press release, the SPV account holder has the possibility to pay,
on behalf of any other natural person, taxes or contributions highlighted in the Sole Tax
Return.
In the next period, MFP and ANAF are considering the implementation of payment
through SPV and the interconnection with ghiseul.ro of some categories of ﬁscal obligations for legal entities.
The interconnection between the SPV service and ghiseul.ro was implemented in June
2020, with individual taxpayers having the possibility to pay directly with a bank card,
in their own name, over 30 taxes and contributions.

Online scheduling
with ANAF
inspectors is now
possible

INFO – Valuation of monetary items in foreign currency
The August closing NBR exchange rates to use for valuation of monetary items (cash on
hand, receivables, payables) denominated in foreign currency, as well as receivables and
payables denominated in RON but pegged to a foreign currency for collection/disbursement are:
1 EUR = 4.8404 RON; 1 CHF = 4.4918 RON; 1 GBP = 5.4077 RON; 1 USD = 4.0631 RON
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MONTHLY AGENDA
Every day - do not forget
 To complete the petty cash register (or print electronic version)
 To complete the purchase ledger and sales ledger
 To update electronic employee registers with information regarding labour contract inception/amendment or
termination, if any

At month end - do not forget
 To complete the journal ledger
 To register contracts concluded during the month for services rendered by non-residents with tax authorities
as per article 8 point 8 of the Fiscal Code
 To revalue monetary assets and liabilities in foreign currency (cash on hand, assets, liabilities) at the NBR
exchange rate in force on the last banking day of the month
 To organise a stock count of inventories if the enterprise does not use a perpetual inventory system
 To issue ﬁnal invoices for the current month.

To comply with requirements regarding VAT










Mention the registration code under the scope of VAT on documents for EU business partners
Check validity of registration code under the scope of VAT mentioned on invoices received
Check amount of VAT disclosed on invoices received
Check references related to VAT (e.g.: “reverse charge,” “operation not subject to VAT,” etc...)
On invoices, write VAT amount received in case of reverse charge
Maintain ledger of goods received
Maintain ledger of non-transfer of goods
Maintain non-current assets ledger
Mention which exchange rate will prevail (NBR, commercial bank or Central European Bank) in contracts
with foreign partners

To consult the calendar of tax liabilities, visit the following link from ANAF (in Romanian):
https://static.anaf.ro/static/10/Anaf/AsistentaContribuabili_r/Calendar/Calendar_obligatii_ﬁscale_2020.htm

KEY HR FIGURES
2020 Contributions
for dependent activities
Social security contribution (pension)
Contribution to health insurance fund
(calculated on gross income)
Work insurance contribution
Income tax
Disability Fund (for employers with
more than 50 employees)
The amount of a taxable meal tax in
the sense of income tax
Minimum wage (gross)
from 1 January 2020

Employer and beneﬁciary
(for activities considered dependent)
(% share)
Nothing due for normal working conditions
4% for special work conditions
8% for special work conditions
Not due

Employee and
dependent worker
(% share)
25% (**)
10% (***)

2.25% (*)
10% (****)
4 x minimum wage for every 100 employees
maximum 20 lei
2,230 lei
2,350 lei (for more than 1 year and functions
requiring higher education)
3,000 lei for employees in the construction ﬁeld

Diurnal (in the country)
For employees of public institutions
20 lei
For private sector employees (* 2.5)
50 lei
The below tax facilities are available for employers on the ﬁeld of construction, when minimum 80% of turnover if from construction activities deﬁned by law:
(*)not due by employer
(**) the social security owed by the employee is decreased to 21,25%
(***) health insurance is not due by the employee
(****) tax on income is not due for monthly realised gross salaries up to 30.000 lei.
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APEX Team includes qualiﬁed professionals able to provide a full range of
accounting and payroll services. Our consultants are ready to share their
knowledge and experience gained whilst working in Romania as consultants
for one of the Big 4 international companies, having many international
companies acting in a wide range of industries as clients.
The team includes chartered accountants (Romanian Chartered Accountants
Body and also ACCA) specialised in accounting for business entities, as well
as a group specialised in payroll administration on behalf of the client.
APEX Team provides a full range of accounting services, payroll services,
local tax compliance and tax advice, as well as services tailored to your
company needs:
 Bookkeeping

Our Mission:
Adding Value to Client’s Business

 Recurring accounting assistance
 Payroll computation and additional HR services
 Accounting and tax advice « on line »
 Consulting and assistance in drafting transfer price ﬁles
 Start up services
 Organization of the accounting function
 Assistance in implementation of ERP
 Training
 Audit

Disclaimer: The above information is a short summary of recently published information and is not
intended to be advice on any particular matter. APEX Team International disclaims liability to any
person in respect of anything done in reliance of the contents of these publications
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