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Law 101/2021 dated 26 April 2021 for the approval of GEO 111/2020 on
amending and supplementing Law 129/2019 for preventing and combating
money laundering and terrorist ﬁnancing, as well as for amending and
supplementing some normative acts, for completing art. 218 of GEO
99/2006 on credit institutions and capital adequacy, for amending and
supplementing Law 207/2015 on the Fiscal Procedure Code, as well as for
completing art. 12 para. (5) of Law 237/2015 on the authorization and su‐
pervision of insurance and reinsurance activity (Oﬃcial Gazette
446/2021)
The law brings numerous amendments and completions to legislation on preventing
and combating money laundering and terrorist ﬁnancing and enters into force on 30
April 2021.
Among others, we mention the reintroduction of the obligation of legal entities regis‐
tered with the Trade Register to submit a statement on the real beneﬁciary of the le‐
gal entity, at registration, annually or whenever there is a change to register in the
Register of real beneﬁciaries. The exceptions are autonomous State Companies, na‐
tional companies and companies wholly or majority owned by the state.
The annual declaration is submitted within 15 days from approval of annual ﬁnancial
statements. If there is a change regarding identiﬁcation data of the real beneﬁciary,
the declaration is submitted within 15 days from its occurence to the Trade Register
oﬃce where the legal entity is registered.
The reason for the reintroduction of the annual obligation and the elimination of ex‐
ceptions is given by the infringement procedure opened against Romania by the Euro‐
pean Commission, who considered that the legislative changes made last year do not
ensure a correct transposition of the European Directive on preventing and combating
money laundering and terrorist ﬁnancing.

Emergency Ordinance 30/2021 dated 21 April 2021 on some ﬁscal
measures (Oﬃcial Gazette 423/2021)
The ordinance regulates the procedure for deducting amounts that were granted for
early education from taxes through 1 April 2021.

Previous regulations
As background, Law 239/2020 introduced the mechanism of the tax credit for deduct‐
ing expenses incurred by the legal entity taxpayer for the operation of early education
units under the administration of the taxpayer or the amounts paid by the taxpayer
for placing children of employees in early education units. Early education means pre‐
school level (0‐3 years) and preschool education (3‐6 years), which includes the small
group, the middle group and the large group. The concept of early education is regu‐
lated by GD 1252/2012.
The mechanism implies the consideration of these amounts as non‐deductible expens‐
es when calculating proﬁt tax, but with the possibility of deduction as tax credits from
proﬁt tax due (similar to sponsorship expenses), within the limit of 1,500 lei/month
for each child. If the deduction amount exceeds proﬁt tax due, the diﬀerence would be
deducted, in order, from income tax withheld by the taxpayer for employees, from
value added tax due or from excise duties due.
Law 239/2020 only introduced the concept of treatment of these expenses, following
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that secondary and tertiary legislation will deﬁne application rules and necessary forms.
Many companies were interested in applying the new facilities, also being pressured by
unions and employees. On the other hand, the lack of rules and clariﬁcations for the ap‐
plication of the facility made many to postpone their implementation until the emer‐
gence of secondary legislation. When everyone was waiting for the evolution of regula‐
tions in this direction, the Government decided by GEO 19/2021 to postpone the new fa‐
cilities for early education until 1 January 2022, the main motivation being the lack of
budgetary impact studies and lack of funds to cover this facility.
However, given that the facility has been in place for several months, some companies
applied the new facilities, taking risks in the absence of implementing rules. Thus, the
Government had to issue norms by which to regulate how amounts granted to employees
for expenses with the early education of the children are settled.

Settlement of amounts granted between November 2020 and March 2021

Rules have been
issued for the
settlement of
amounts granted
for early education
until 31 March
2021

GEO 30/2021 regulates the procedure for deducting amounts that were granted for early
education from taxes through 31 March 2021, based on a regularization statement (form
711, “Declaration of regularization for early education expenses” ‐ ANAF Order
653/2021 ).
Thus, the amount representing early education expenditures, made between November
2020 and March 2021, which exceeds the tax on proﬁt due, is deducted, in order, from
income tax withheld by the taxpayer for employees, from VAT due or from excise duties
due, on the basis of a regularization statement (form 711)
The regularization declaration shall be submitted by 25 April 2021 inclusive, with the
following exceptions:
a) in case of taxpayers who apply a modiﬁed ﬁscal year, the declaration is submitted
at each term proﬁt tax is declared, but not later than 25 August 2021 or by the 25th
of the sixth month, including the closing modiﬁed ﬁscal year, as appropriate;
b) in case of taxpayers who apply the annual system of declaration and payment of
proﬁt tax, the declaration is submitted by 25 March 2022 inclusive or until 25 June
2022 inclusive, as the case may be.
If the deadline for ﬁling the regularization return for early education expenses is the
same as the quarterly deadline for ﬁling the D112 tax return (for those with a quarterly
deadline for ﬁling form D112), the amount that exceeds proﬁt tax due is deducted from
income tax for the last month of the quarter.
The amount provided shall be deducted, in order, from:
 income tax withheld by taxpayer for employees, declared on form D112 (Declaration
regarding the obligations to pay social contributions, income tax and nominal rec‐
ords of the insured persons);
 from VAT due, declared on the VAT return;
 from excise duties due, declared in form D100 (Declaration on payment obligations
to the state budget);
which have the same term of submission as that of the declaration by which the deduc‐
tion of these expenses from proﬁt tax due was made.

Order 653/2021 dated 22 April 2021 for the approval of model and manner of
submission and management of form 711, "Regularization statement for ear‐
ly education expenditures" (Oﬃcial Gazette 429/2021)
The Order approves the new form 711, “Declaration of regularization for early education
expenses” ‐ see GEO 30/2021 described above for more information.
The form is submitted by taxpayers who have registered, between November 2020 and
March 2021, early education expenses that exceed proﬁt tax due.
When preparing the return, the reference period is reported, i.e., the deadline for ﬁling
the return by which these expenses were deducted from the proﬁt tax (for example,
month 03 and the year 2021 will be noted if the expenses have been deducted from
proﬁt tax for the year 2020 declared on the proﬁt tax return ‐ D101).
The regularizations section includes:
1. Total amount of expenses for early education (maximum 1,500 lei/child);
2. Amount remaining for early education expenses, after deduction from proﬁt tax
(amount from point 1 above less the amount deducted on form D100 or D101);
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3. Amount initially due which is declared as income tax (line 4 of tax liability Section
of form D112);
4. Amount initially due for VAT (line 45 of form D300). This line is only used if no in‐
come tax is due or if, after deduction from income tax, there are still amounts repre‐
senting early education expenses are available;
5. Amounts initially due for excise duties. This line is to only used if tax on income
from salaries and VAT is due or if, after deduction from tax on income from salaries
and/or VAT payable, there are amounts representing early education expenditure
which remain unsettled.
The submission deadlines are mentioned above per GEO 30/2021.
If, after submission of form 711, the amounts due, initially declared, are corrected by
submitting amended tax returns (amending D101, amending D710, D112) or by a Deci‐
sion to correct material errors on the VAT return, the amounts reported on form D711
should be corrected accordingly by submitting a corrective adjustment statement.
The form shall be submitted by electronic means of remote transmission.

Order 499/2021 dated 15 April 2021 regarding amendment of OMFP
583/2016 for approval of form provided by art. 230 and 232 of Law no.
227/2015 on the Fiscal Code, with subsequent amendments and completions
(Oﬃcial Gazette 410/2021)
The Order complements regulations on the necessary forms for issuing tax residency
certiﬁcates for legal and natural persons resident in Romania, certiﬁcates on attestation
of income obtained from Romania by residents and certiﬁcates on attestation of tax paid
in Romania by non‐residents. The main complements are related to their submission by
electronic means of remote transmission in pdf format with xml attached to which a zip
archive is attached.
The forms can be downloaded from the ANAF website and are coded as follows:
 Z01, "Application for issuance of tax residence certiﬁcate for legal entities resident
in Romania";
 Z03, "Application for issuance of tax residence certiﬁcate for individuals resident in
Romania";
 Z05, "Application for issuance of tax residence certiﬁcate for natural persons resi‐
dent in Romania who are self‐employed";
 Z07, "Application for issuance of tax residence certiﬁcate for persons resident in
Romania";
 Z09, "Application for issuance of certiﬁcate regarding attestation of tax paid in Ro‐
mania by foreign legal entities";
 Z11, "Application for issuance of certiﬁcate regarding attestation of tax paid in Ro‐
mania by non‐resident individuals";
 Z13, "Application regarding issuance of certiﬁcate regarding attestation of activity
in Romania by the permanent headquarters of a foreign legal entity"

The forms for
issuing residence
certiﬁcates,
attestation of
income or taxes
withheld in
Romania are now
in electronic
format and can be
submitted online

Law 83/2021 dated 15 April 2021 amending and supplementing Government
Ordinance 51/1997 on leasing operations and leasing companies (Oﬃcial
Gazette 401/2021)
The law amends Government Ordinance 51/1997 on leasing operations and leasing com‐
panies.
A ﬁrst amendment refers to the character of enforceable title instituted to leasing con‐
tracts, as well as to real and personal guarantees constituted in order to assure the obli‐
gations assumed by the leasing contract. The law eliminates their enforceable character
in the situation where the lessee/user is a consumer. The consumer is any natural per‐
son or group of natural persons who has the quality of user/lessee in a leasing contract,
and who acts for purposes outside its commercial activity. The quality of consumer act‐
ing for personal or family purposes is presumed and analyzed in relation to the contract
covered by the ordinance, and not to the entire activity of the debtor.
Additions and modiﬁcations to the contract termination procedure are made if the les‐
see/user does not pay the leasing payments due.
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Emergency Ordinance 26/2021 dated 7 April 2021 amending and supple‐
menting GEO 111/2010 on leave and monthly allowance for raising children
(Oﬃcial Gazette 363/2021)

Changes to the
insertion
incentives for
parents under
parental leave that
resume their
activity earlier

The Ordinance amends and complements GEO 111/2010 on leave and monthly allowance
for raising children.
Thus, parents on parental leave will receive an insertion incentive increased to 1,500 lei
(from 650 lei at present), if they resume their activity before the child reaches the age of
6 months, or 1 year in the case of a disabled child. The amount is granted until the child
reaches the age of 2 years, or 3 years in the case of a child with disabilities.
The normative act also provides for the continued level of 650 lei as the insertion incen‐
tive granted for:
 persons who earn taxable income after the child reaches the age of 6 months (1 year
in the case of a disabled child) at any time, until the child reaches the age of 2 years
(3 years in the case of a child with disabilities);
 persons who earn taxable income after the end of parental leave (2 years, or 3 years
in the case of a child with disabilities) at any time, until the child reaches the age of
3 years (4 years in the case of a child with disabilities).
At the same time, the insertion incentive of 650 lei is introduced for people who return
to their professional activity during the period in which they are entitled to beneﬁt from
leave for the care of a child with disabilities aged between 3 and 7 years.
The document also provides for granting insertion incentives to the dependent parent
who has children aged between 2 (3) and 3 (4) years if, after termination of an employ‐
ment, he/she is re‐employed, as well as in the case when he/she beneﬁts from medical
leave provided by GEO 158/2005, meaning leave for recovery of work capacity or leave
to care for a sick child, but not maternity leave.
The act also clariﬁes some provisions on granting child‐rearing allowances to persons
who, after establishing the right, establish their residence in another country and regu‐
lates situations in which there is serious misconduct or repeated disciplinary misconduct
in connection with work during the period the insertion incentive is granted, until the
child reaches the age of 3 (4) years, a period in which, currently, the employer is prohib‐
ited from terminating the employment relationship.
Provisions of the ordinance enter into force within 60 days from publication in the Oﬃ‐
cial Gazette, or 7 June 2021.

Law 59/2021 dated 6 April 2021 on the approval of GEO 182/2020 for com‐
pletion of GEO 147/2020 on granting days oﬀ for parents to supervise chil‐
dren, in case of limitation or suspension of teaching activities that require
the actual presence of children in schools and in preschool early education
units, as a result of the spread of the SARS‐CoV‐2 coronavirus, as well as of
art. 6 of GEO 132/2020 on support measures for employees and employers in
the context of the epidemiological situation caused by the spread of SARS‐
CoV‐2 coronavirus, as well as to stimulate employment growth (Oﬃcial Ga‐
zette 352/2021)
The law amends the regulations on paid days oﬀ for parents to supervise children in the
event of limiting or suspending teaching activities that require the actual presence of
children in schools and early childhood education units, following the spread of the
SARS‐CoV‐2 coronavirus.
We mention in the following signiﬁcant changes:
 paid days oﬀ may also be granted in case of limitation or suspension of teaching ac‐
tivities that involve the actual presence of children in schools and early childhood
education units, in situations regulated by joint orders of the Minister of Education
and the Minister of Health issued as a measure for the prevention of SARS‐CoV‐2 dis‐
ease;
 in case of single‐parent families, the single parent can beneﬁt from days oﬀ for the
supervision of children without the need for a declaration on his/her own responsi‐
bility from the other parent, stating that he/she did not request days oﬀ for the same
reason.
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Law 58/2021 dated 2 April 2021 for approval of GEO 211/2020 on extension
of application of social protection measures adopted in the context of the
spread of SARS‐CoV‐2 coronavirus, as well as for the amendment of GEO
132/2020 on support measures for employees and employers in the context
of the epidemiological situation caused by the spread of SARS‐CoV‐2 corona‐
virus, as well as to stimulate employment growth (Oﬃcial Gazette
345/2021)
The law amends GEO 211/2020 and GEO 132/2020 on support measures for employees
and employers in the context of reducing working hours due to the pandemic. Here are
the main changes:
 the threshold up to which the working time of employees can be reduced has been
increased from 50% to a maximum of 80% of the daily, weekly or monthly hours
provided in the individual employment contract. This can be applied in the situation
of the need to temporarily reduce working time determined by the establishment of
the state of emergency/alert/siege, during its period, as well up to three months af‐
terwards;
 the measure to reduce working time is taken by the employer with the agreement of
the trade union organization or employees' representatives, as the case may be;
 the reduction of working time is established for at least ﬁve working days during a
period of 30 calendar days, starting with the ﬁrst day of eﬀective application of the
measure (previously the condition was for 5 working days per month);
 the obligation of the employer to establish the work schedule for the entire month in
which working time is reduced is eliminated. Moreover, the employer may change
the work schedule whenever necessary, with the obligation to justify such a change.
The employer's decision on the reduction of working time, the work schedule, its
distribution by day and the related salary rights shall be communicated to the em‐
ployee at least ﬁve days before the eﬀective application of the measure;
 by way of exception, communication to the employee may be made at least 24 hours
before the eﬀective application of the measure, in the event of an increase in activity
requiring additional staﬀ, or in the event of the replacement of an employee who is
unable to perform activity according to the program;
 the method of determining the amount of the allowance is changed to 75% of gross
monthly basic salary corresponding the reduction in working hours. it can be sup‐
plemented with amounts representing the diﬀerence up to the level of the corre‐
sponding basic salary, if the employer's budget for the payment of staﬀ costs allows,
without this diﬀerence being settled;
 during the period when the working time is reduced, the employee fully beneﬁts
from all the other rights provided in the individual employment contract or in the
collective labor contract (previously the employee could beneﬁt from these rights
only in proportion to actual time worked);
 the 75% allowance is borne by the employer and will be reimbursed from the unem‐
ployment insurance budget no later than ﬁve days after the decision is issued by the
competent employment agency;
 during the period of application of the measure, both the employment of staﬀ for the
performance of identical or similar activities and the sub‐contracting of activities
carried out by employees whose working hours have been reduced are prohibited,
but employment is allowed to replace the employees whose individual employment
contract are terminated under the conditions of art. 56, 61 and 81 of the Labor Code;
 one of the conditions to be met by the employer to apply the measure to reduce
working hours and claim the payment of the allowance is modiﬁed, namely: the re‐
duction of activity may also be justiﬁed by a decrease in turnover during the month
prior to application of this measure or, at most, from the month before its previous
month, by at least 10% compared to average monthly turnover in the year prior to
the declaration of the state of emergency/alert/siege, respectively 2019 (previously,
the report could only be made in comparison to the similar month of the previous
year). In the case of a newly established company between 1 January and 15 March
2020 and which has at least one employee, the decrease is related to turnover
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achieved in the month prior to application of the measure;
 Documents required for the settlement of allowances to reduce the working time of
employees are:
ο a request for the amount of allowances;
ο a copy of the decision on the reduction of working time and proof of its notiﬁcation
to employees, by any means commonly used by the employer to communicate with
employees;
ο a statement under the employer's own responsibility, stating that the reduction in
activity is justiﬁed by the reduction in turnover according to law;
ο a copy of the agreement concluded with trade unions/employees’ representatives
or, as the case may be, proof of informing employees where there is no trade union
organization entitled to negotiate the collective labor contract or employees' repre‐
sentatives;
ο a list of persons to beneﬁt from the allowance;
ο a copy of the salary payment documents highlighting payment of the allowance.
The documents are submitted by the employer, in electronic or letter format, by the 25th
of each month for payment of the previous month's allowance, to the applicable county
employment agency, or to the municipality of Bucharest, within the radius of which the
registered oﬃce (in case the application is submitted by the employer at a later date, the
amount corresponding to the month for which the application is made is settled in the
following month).

Amendments to
the tax evasion
law for situations
in which the
damage is
recovered

Order 470/2021 dated 30 March 2021 for approval of model and content of
form 204, "Annual income tax return for associations without legal person‐
ality and entities subject to the tax transparency regime" (Oﬃcial Gazette
336/2021)
The order approves a new form 204, "Annual income tax return for associations without
legal personality and entities subject to the tax transparency regime".
The new form is used to declare income realized by associations without legal personali‐
ty and entities subject to the tax transparency regime starting with 2020. As an excep‐
tion, in the case of income from agricultural activities for which annual income is estab‐
lished on the basis of income quotas, the new form is used to declare income earned by
the association without legal personality starting with the year 2021.

Law 55/2021 dated 31 March 2021 on amending and supplementing Law no.
241/2005 for preventing and combating tax evasion (Oﬃcial Gazette
332/2021)
The law brings several important changes to the law on tax evasion, a summary of which
is provided below:
 The possibility of ﬁning tax evasion oﬀenses is introduced, if, during the criminal
investigation or trial, the damage caused is fully recovered and its value does not
exceed Euro 100,000, in the equivalent of the national currency. If the damage
caused and recovered under the same conditions is up to Euro 50,000, in the equiva‐
lent of the national currency, the penalty with a ﬁne shall also be applied.
 No sanction shall be imposed where, in the course of criminal proceedings or in the
course of a trial, pending a ﬁnal judgment, the damage caused through the commis‐
sion of the act (regardless of its value), increased by 20% of the calculation basis, to
which interest and penalties are added, is fully recovered.

Order 258/2021 dated 9 March 2021 for establishing the indexed nominal
value of a meal ticket for the ﬁrst semester of 2021 (Oﬃcial Gazette
428/2021)
The order maintains the maximum value of a meal ticket at the ceiling of 20.01 lei.

Order 2782/2021 dated 26 March 2021 for establishing the value of the in‐
dexed amount granted in the form of cultural vouchers for the ﬁrst semes‐
ter of 2021 (Oﬃcial Gazette 327/2021)
For the ﬁrst semester of 2021, the value of the amount granted monthly, on an occasion‐
al basis, in the form of cultural vouchers is a maximum of 160 lei/month, or a maximum
Page 6
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of 320 lei/event.
The nominal value established above also applies for the ﬁrst two reporting months of
the second half of 2021, meaning August and September 2021.

Order 257/2021 dated 9 March 2021 on establishing the value of the indexed
monthly amount granted in the form of nursery vouchers for the ﬁrst half
of 2021 (Oﬃcial Gazette 428/2021)
For the ﬁrst half of 2021, starting with April 2021, the value of the monthly amount
granted in the form of nursery vouchers is 480 lei.
The nominal value established above also applies to the ﬁrst two reporting months of
the second semester of 2021, or August and September 2021.

Order 214/2021 dated 22 February 2021 for approval of model of documents
provided in art. 53^1 alin. (12) of Law no. 53/2003 ‐ Labor Code (Oﬃcial Ga‐
zette 350/2021)
The order approves the application model of the declaration on one's own responsibility
and of the list of persons to beneﬁt from the indemnity granted to employees during the
temporary suspension of activity and/or its reduction as a result of the state of siege or
state of emergency decree.

Order 79/2021 dated 12 April 2021 for approval of Regulation on transmis‐
sion of information to the National Oﬃce for Prevention and Combating
Money Laundering (Oﬃcial Gazette 411/2021)
The Order approves the Regulation on the transmission of information to the National
Oﬃce for Prevention and Combating Money Laundering (“ONPCSB”).
The Regulation is addressed to the reporting entities provided in art. 5 para. (1) of Law
no. 129/2019 for preventing and combating money laundering and terrorist ﬁnancing,
namely:
 credit institutions;
 ﬁnancial institutions;
 administrators of private pension funds with the exception of occupational pension
funds;
 gambling service providers;
 auditors, chartered accountants and certiﬁed accountants, certiﬁed evaluators, tax
consultants, ﬁnancial, business or accounting consultants;
 public notaries, lawyers, bailiﬀs and other persons practicing the liberal legal pro‐
fessions, if they provide assistance in drawing up or completing transactions for
their clients regarding the purchase or sale of real estate, shares or shares or ele‐
ments of goodwill , etc.
The following categories of information transmitted to the Oﬃce are subject to the Reg‐
ulation:
 data and information required of reporting entities;
 data and information requested from public authorities and institutions;
 data and information for private institutions.
Order no. 79/2021 establishes that the above‐mentioned entities may send this infor‐
mation exclusively ONLINE, within a maximum of 15 days from the date of receipt of the
request, for requests that are not of an urgent nature, or within the deadline indicated
by the Oﬃce, for requests that are marked urgent.
Data transmission and information required by reporting entities is made via the online
messaging reporting system only, provided by the Oﬃce, as follows:
a) for reporting entities, except for credit institutions and the Romanian branches of
foreign credit institutions, as well as for private institutions ‐ through the web por‐
tal accessible at the internet address https://raportare.onpcsb.ro;
b) for credit institutions and Romanian branches of foreign credit institutions ‐
through the portal http://sestdi.onpcsb.ro, accessible in the interbank communica‐
tions network of the National Bank of Romania.
The transmission of data and information requested to public authorities and institu‐
tions is performed through the electronic mail system, to the e‐mail address of
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onpcsb@onpcsb.ro. These data are included in an electronic archive, protected by a password, set by the issuer.
The message through which this information is transmitted must include:
 in the section “Subject” ‐ the title of the transmitted document and the date/period to which it refers;
 in the body of the message ‐ any other details considered necessary by the sender, as well as a contact tele‐
phone number of the person who prepared the transmitted document;
 in attachment ‐ electronic archive of documents;
 electronic signature of the issuer.

Order 551/2021 dated 7 April 2021 on amending the annex to the Order of the President of ANAF
1612/2018 for the approval of the Nomenclature of ﬁscal obligations to be paid in the sole ac‐
count (Oﬃcial Gazette 377/2021)
The order brings a series of amendments to the Nomenclature of ﬁscal obligations that are transferred into the
sole account, of which we mention the elimination of the “Tax on ﬁnancial assets” as a result of the abrogation,
at the beginning of 2020, of the provisions that regulated it.

Order 494/2021 dated 12 April 2021 on the transmission of centralized quarterly ﬁnancial state‐
ments prepared by public institutions and for amending and supplementing some orders of the
Minister of Public Finance in the ﬁeld of accounting for public institutions (Oﬃcial Gazette
404/2021)
INFO – Valuation of monetary items in foreign currency
The April closing NBR exchange rates to use for valuation of monetary items (cash on hand, receivables, paya‐
bles) denominated in foreign currency, as well as receivables and payables denominated in RON but pegged to a
foreign currency for collection/disbursement are:
1 EUR = 4.9247 RON; 1 CHF = 4.4687 RON; 1 GBP = 5.6700 RON; 1 USD = 4.0621 RON
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MONTHLY AGENDA
Every day ‐ do not forget
 To complete the petty cash register (or print electronic version)
 To complete the purchase ledger and sales ledger
 To update electronic employee registers with information regarding labour contract inception/amendment or
termination, if any

At month end ‐ do not forget
 To complete the journal ledger
 To register contracts concluded during the month for services rendered by non‐residents with tax authorities
as per article 8 point 8 of the Fiscal Code
 To revalue monetary assets and liabilities in foreign currency (cash on hand, assets, liabilities) at the NBR
exchange rate in force on the last banking day of the month
 To organise a stock count of inventories if the enterprise does not use a perpetual inventory system
 To issue ﬁnal invoices for the current month.

To comply with requirements regarding VAT










Mention the registration code under the scope of VAT on documents for EU business partners
Check validity of registration code under the scope of VAT mentioned on invoices received
Check amount of VAT disclosed on invoices received
Check references related to VAT (e.g.: “reverse charge,” “operation not subject to VAT,” etc...)
On invoices, write VAT amount received in case of reverse charge
Maintain ledger of goods received
Maintain ledger of non‐transfer of goods
Maintain non‐current assets ledger
Mention which exchange rate will prevail (NBR, commercial bank or Central European Bank) in contracts
with foreign partners

To consult the calendar of tax liabilities, visit the following link from ANAF (in Romanian):
https://static.anaf.ro/static/10/Anaf/AsistentaContribuabili_r/Calendar/Calendar_obligatii_ﬁscale_2021.htm

KEY HR FIGURES
2021 Contributions
for dependent activities
Social security contribution (pension)
Contribution to health insurance fund
(calculated on gross income)
Work insurance contribution
Income tax
Disability Fund (for employers with
more than 50 employees)
The amount of a taxable meal tax in
the sense of income tax
Minimum wage (gross)
from 1 January 2021

Employer and beneﬁciary
(for activities considered dependent)
(% share)
Nothing due for normal working conditions
4% for special work conditions
8% for special work conditions
Not due

Employee and
dependent worker
(% share)
25% (**)
10% (***)

2.25% (*)
10% (****)
4 x minimum wage for every 100 employees
maximum 20.01 lei
2,300 lei
2,350 lei (for more than 1 year and functions
requiring higher education)
3,000 lei for employees in the construction ﬁeld

Diurnal (in the country)
For employees of public institutions
20 lei
For private sector employees (* 2.5)
50 lei
The below tax facilities are available for employers on the ﬁeld of construction, when minimum 80% of turno‐
ver if from construction activities deﬁned by law:
(*)not due by employer
(**) the social security owed by the employee is decreased to 21,25%
(***) health insurance is not due by the employee
(****) tax on income is not due for monthly realised gross salaries up to 30.000 lei.
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APEX Team includes qualiﬁed professionals able to provide a full range of
accounting and payroll services. Our consultants are ready to share their
knowledge and experience gained whilst working in Romania as consultants
for one of the Big 4 international companies, having many international
companies acting in a wide range of industries as clients.
The team includes chartered accountants (Romanian Chartered Accountants
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APEX Team provides a full range of accounting services, payroll services,
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 Recurring accounting assistance
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