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Emergency Ordinance 120/2021 on administration, operation and imple‐
mentation of the national system of RO e‐Invoice and electronic invoicing
in Romania, as well as on completing Government Ordinance 78/2000 on
the vehicle approval process, issuance of vehicle identity cards and certiﬁ‐
cation of authenticity of road vehicles with the scope of introduction on
the market, making available on the market, registration in Romania, as
well as market surveillance of these vehicles (OG 960/2021)
The ordinance regulates electronic invoicing, including administration, operation and
implementation of the National Electronic Invoice System. This system is optional,
both in the case of public procurement (B2G - Business to Government relationship)
and in the case of transactions between economic operators (B2B - Business to Business).
An electronic invoice is deﬁned by the ordinance as the invoice issued, transmitted
and received in a structured electronic XML format type, a standard structure which
meets the technical and use speciﬁcations provided in European standard SR EN
16931-1, which allows electronic and automatic processing. This system was developed by the Ministry of Finance, through the National Centre for Financial Information.
The ordinance regulates the content and basic technical speciﬁcations for using of the
RO e-Invoice system, establishing general rules of transmission, reception and processing of RO e-Invoices.
The RO e-Invoice system aims to receive the electronic invoice from the issuer in compliance with the electronic invoice structure, store the invoices by electronic means
and then send invoices to the recipient. An electronic invoice uploaded by the issuer
will be certiﬁed with electronic signature applied by the Ministry of Finance, ensuring
that no interventions are allowed on its content.
The system can be used by economic operators, residents and non-residents which opt
for the application of this system, for B2G and B2B transactions (as explained above).
It is important to note that, in order to apply the system, both partners must be registered on the RO e-Invoice Register. Those which opt for RO e-Invoicing will be registered in the Register of operators which have chosen to use this system.
Once the option for the application of the system is taken, all invoices from B2B and
B2G relationships must be issued through the RO e-Invoice system.
The ordinance establishes a term of 30 days from which the system should become
operational, i.e., by 6 November 2021. The procedure to organize and enrol in the RO
e-Invoice Register will be established by order of the president of ANAF within 15 days
of the date GEO 120/2021 is published. At the same time, the Ordinance repeals Law
199/2020 on electronic invoicing in the ﬁeld of public procurement.
Note that in the draft version of the ordinance, implementation of the RO e-Invoice
system was provided as mandatory in B2G transactions, meaning in relation to public
authorities. Unfortunately, the ﬁnal form retains the option to adopt this system,
which does not encourage change or an evolution towards digitization.

Order 1240/2021 on some provisions applicable to persons who opt for a
ﬁnancial year other than the calendar year (OG 999/2021)
The order brings a series of complements to accounting regulations in force applicable
to persons who opt for a ﬁnancial year other than the calendar year.
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Provisions speciﬁc to legal entities without patrimonial purpose
Non-patrimonial legal entities that have chosen a ﬁnancial year diﬀerent from the calendar year, according to Accounting Law 82/1991, have the obligation to notify the territorial unit of the Ministry of Finance about the selected ﬁnancial year at least 30 calendar
days before the beginning of the chosen ﬁnancial year. Newly established entities shall
submit the notiﬁcation within 30 calendar days from the date of establishment.
Also, these entities have the obligation to prepare and submit annual accounting reports
as of 31 December to the territorial units of the Ministry of Finance, under conditions
provided in the annex to this order.
Annual accounting reports are submitted to the territorial units of the Ministry of Finance within 150 days from the end of the calendar year (the same term that is speciﬁc
to annual ﬁnancial statements). Accounting reports are prepared separately from annual
ﬁnancial statements concluded on the date selected for year-end reporting. These provisions apply starting with annual accounting reports concluded on 31 December 2021.

Return of an entity to the calendar ﬁnancial year

Clariﬁcations
regarding the
return of an entity
to the calendar
ﬁnancial year

The Order complements previous provisions of OMFP 4160/2015 and introduces additional provisions for situations in which an entity returns to the calendar ﬁnancial year.
Thus, in the situation of returning to calendar year reporting, starting with 1 January
2021, ﬁnancial results must be reported to ensure comparability of information, as follows:
 balance sheet as of 31 December 2021 includes balances as of 1 January 2021 and 31
December 2021;
 proﬁt and loss account as of 31 December 2021 comprises two columns corresponding to the periods of 1 January 2020 to 31 December 2020 and 1 January 2021 to 31
December 2021.
The reporting method set out above applies whenever the entity returns to the calendar
year and is disclosed in explanatory notes accompanying the annual ﬁnancial statements.
The order also introduces an exception to the audit of ﬁnancial statements. Thus, entities that apply provisions of OMFP 1802/2014 and return to the calendar year do not
have the obligation to audit annual ﬁnancial statements prepared for the ﬁnancial year
in which they return to the calendar year, even if this obligation existed for the most
recent annual ﬁnancial statements prepared for a ﬁnancial year diﬀerent than the calendar year. Starting with the second calendar year reported, Provisions of section 10.1,
“General audit requirements” of the accounting regulations shall apply.

Order 1239/2021 for amending and supplementing accounting regulations
applicable to economic operators (OG 1012/2021)
The Order brings amendments and completions to accounting regulations applicable to
companies (OMFP 1802/2014) and to accounting regulations speciﬁc to companies applying IFRS (International Financial Reporting Standards, OMFP 2844/2016). Key features are presented below:

Employee beneﬁts
Point 339 of OMFP 1802/2014 is supplemented, which refers to accounting of beneﬁts
granted to employees in the form of equity instruments (shares), also being applicable if
employees receive beneﬁts directly from the parent company of the reporting entity or
from another group company.
This order clariﬁes accounting treatment in the case where the group transaction involves repayment commitments whereby the entity pays for equity instruments granted
to employees and accounts for the grant of equity instruments separately from the
group's repayment commitment.

Entities with location of eﬀective management in Romania
The ﬁrst annual ﬁnancial statements prepared by foreign legal entities where the location of exercising eﬀective management in Romania and whose ﬁnancial year coincides
with the calendar year must correspond to 31 December 2021.

Non‐ﬁnancial statement
Order 1802/2014 stipulates the obligation of entities (meaning parent companies of a
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group) which, at the balance sheet date exceed the criterion of having an average number of 500 employees during the ﬁnancial year, include in the directors' report (in the
consolidated directors' report) a (consolidated) non-ﬁnancial statement containing information at a minimum: environmental, social and personnel issues, respect for human
rights, the ﬁght against corruption and bribery, to the extent necessary to understand
the development, performance and position of the entity and the impact of its activities.
Similar provisions regarding the non-ﬁnancial statement also exist in OMFP 2844/2016
which are addressed to entities that apply IFRS.
The order completes the information to be reported by entities on the non-ﬁnancial
statement as provided by art. 8 of (EU) Regulation 2020/852 of the European Parliament and of the Council of 18 June 2020 on the establishment of a framework to facilitate sustainable investment and amending (EU) Regulation 2019/2088. Provisions of
art. 8, "Transparency of companies through use of non-ﬁnancial statements" of (EU)
Regulation 2020/852 are reproduced below:
“1. Any undertaking which is subject to an obligation to publish non-ﬁnancial information pursuant to Article 19a or Article 29a of Directive 2013/34/EU shall include in its
non-ﬁnancial statement or consolidated non-ﬁnancial statement information on how
and to what extent the undertaking’s activities are associated with economic activities
that qualify as environmentally sustainable under Articles 3 and 9 of this Regulation.
2. In particular, non-ﬁnancial undertakings shall disclose the following:
(a) the proportion of their turnover derived from products or services associated with
economic activities that qualify as environmentally sustainable under Articles 3 and 9;
and
(b) the proportion of their capital expenditure and the proportion of their operating expenditure related to assets or processes associated with economic activities that qualify
as environmentally sustainable under Articles 3 and 9….”
We quote the provisions of Articles 3 and 9 of (EU) Regulation 2020/852 below:
“Article 3 - Criteria for environmentally sustainable economic activities
For the purposes of establishing the degree to which an investment is environmentally
sustainable, an economic activity shall qualify as environmentally sustainable where
that economic activity:
a) contributes substantially to one or more of the environmental objectives set out in
Article 9 in accordance with Articles 10 to 16;
b) does not signiﬁcantly harm any of the environmental objectives set out in Article 9
in accordance with Article 17;
c) is carried out in compliance with the minimum safeguards laid down in Article 18;
and
d) complies with technical screening criteria that have been established by the Commission in accordance with Article 10(3), 11(3), 12(2), 13(2), 14(2) or 15(2).
Article 9 - Environmental objectives
For the purposes of this Regulation, the following shall be environmental objectives:
a) climate change mitigation;
b) climate change adaptation;
c) sustainable use and protection of water and marine resources;
d) transition to a circular economy;
e) pollution prevention and control;
f) protection and restoration of biodiversity and ecosystems.
Provisions of the order shall apply starting with ﬁnancial statements for the 2021 ﬁnancial year, except for provisions regarding non-ﬁnancial statement, which shall apply as
follows:
a) starting 1 January 2022, for the environmental objectives mentioned in art. 9 let. a)
and b) of (EU) Regulation 2020/852 of the European Parliament and of the Council of 18
June 2020; and
b) starting 1 January 2023, for the environmental objectives mentioned in art. 9 let. c) f) of (EU) Regulation 2020/852 of the European Parliament and of the Council of 18
June 2020.”
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Decision 1071/2021 for establishing the minimum gross basic salary per
country guaranteed for payment (OG 950/2021)
Starting with 1 January 2022, the minimum gross basic salary per country guaranteed
for payment, without including bonuses and other additions, will be in the amount of
2,550 lei per month, for a normal working schedule of an average of 167.333 hours per
month, representing 15.239 lei/hour.
The current value of the minimum gross salary is 2,300 lei, so the increase in the gross
salary will be 250 lei. At the same time, the minimum gross salary ceiling for staﬀ employed in positions for which a level of higher education is provided, with a length of
service of at least one year in the ﬁeld of study, is eliminated. In this case, salary was set
at a gross value of 2,350 lei.

Emergency Ordinance 117/2021 for the amendment and completion of Law
no. 53/2003 ‐ Labour Code (OG 951/2021)

The "grey labour"
concept has been
introduced in the
Labor Code

The ordinance brings additions and amendments to the Labour Code, including discouraging and combating undeclared work, or "grey labour.”
Thus, the under-declared work represents the grant of a net salary higher than that established and highlighted in payroll statements and in the monthly declaration on obligations to pay social contributions, income tax and nominal records of insured persons,
sent to the tax authorities. Under-declared work constitutes a contravention and is sanctioned with a ﬁne from between 8,000 and 10,000 lei for each employee identiﬁed in
this situation, without exceeding a cumulative value of 100,000 lei.
A new penalty is introduced for late payment of salaries of more than one month from
payment date established in the individual employment contract, in the applicable collective bargaining agreement or in internal regulations, as the case may be, consisting of
a ﬁne of 5,000 lei to 10,000 lei for each person who was not paid the salary, except for
the situation where the employer is under the insolvency law.
The ordinance reformulates the deﬁnition of under-declared work, which consists of
"hiring an employee outside working hours established in individual part-time employment contracts.” This situation is replaced by "hiring an employee in excess of the length
of working time established in individual part-time employment contracts, except in cases of force majeure or other urgent work to prevent accidents or remove their consequences.” Sanctions for hiring one or more employees exceeding the duration of the
working time established in the individual part-time employment contracts are also
modiﬁed, the ﬁnes being between 10,000 lei and 15,000 lei for each identiﬁed person,
without exceeding a cumulative value of 200,000 lei.
The ordinance extends the term until which the additional work may be compensated
with paid free hours, from 60 to 90 calendar days (after its performance).

Order 947/2021 regarding approval of the model of documents provided in
art. 2 para. (1) of GEO 111/2021 for establishment of social protection
measures for employees and other professional categories in the context of
prohibition, suspension or limitation of economic activities, determined by
the epidemiological situation generated by the spread of SARS‐CoV‐2 coro‐
navirus (OG 1001/2021)
The Order approves the models for applications, declaration on one's own responsibility
and the list of persons who are to beneﬁt from payment of the technical unemployment
indemnity provided by GEO 111/2021.

Emergency Ordinance 111/2021 for establishment of social protection
measures for employees and other professional categories in the context of
prohibition, suspension or limitation of economic activities, determined by
the epidemiological situation generated by the spread of SARS‐CoV‐2 coro‐
navirus (OG 945/2021)
The ordinance reintroduces until 31 December 2021 the settlement of technical unemployment beneﬁts from the unemployment insurance budget. It should be applied:
 during the period of temporary suspension of the individual employment contract, at
the initiative of the employer, as a result of the eﬀects produced by the SARS-CoV-2
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coronavirus;
 during the period of temporary interruption of the activity, totally or partially, in
the context of the increase of the number of Covid-19 cases and the prolongation of
the state of alert declared for the Romanian territory;
 during the period of suspension as a result of epidemiological investigations, with
the exception of employees on sick leave and receiving the relevant social security
allowance.
The beneﬁciaries of these allowances are:
 Employees whose employment contract has been suspended at the initiative of the
employer, either during the temporary interruption of the employer's activity or
during the period of suspension of his/her activity as a result of an epidemiological
investigation;
 Professionals or individuals who obtain income exclusively from copyright and related rights, persons who have concluded individual employment agreements during
the temporary interruption of activity and also athletes who have concluded sports
contracts, according to the Law on physical education and sports no. 69/2000, during the suspension of sports activity contracts.
Allowances are calculated as follows:
 In case of employees: 75% of basic salary corresponding to the job held, but not
more than 75% of the average gross salary per country;
 In case of professionals or individuals who obtain income exclusively from copy‐
right or persons who have concluded individual labor agreements: 75% of average gross salary per country;
 In case of athletes: 75% of cash rights related to the consideration for sports activity, but not more than 75% of average gross earnings per country for athletes.
The allowance is granted monthly during the period of 4 October 2021 to 31 December
2021. The allowance is calculated for the number of days in which the activity was suspended or interrupted. The allowance is subject to taxation and payment of compulsory
social security contributions.
The calculation, withholding and payment of income tax, state social insurance contributions and social health insurance contributions on the beneﬁts received from the unemployment insurance budget is performed by the employer.
Employees who have concluded several individual employment contracts of which at
least one contract is active for the period mentioned above from which they obtain income at the level of the indemnity do not beneﬁt from the indemnity for technical unemployment. If all employment contracts are suspended, employees beneﬁt from the
technical unemployment indemnity related to the individual employment contract with
the most advantageous salary rights. If the employer's budget for the payment of salary
costs allows, the unemployment beneﬁt may be supplemented by the employer.
Employees of the following employers do not beneﬁt from the technical unemployment
beneﬁt:
 public institutions and authorities;
 companies which, on the date of the claim, are in bankruptcy, dissolution, liquidation or which have their activities suspended or have imposed restrictions for reasons other than those caused by the spread of SARS-CoV-2.
Individuals may not use the amount of up to 3.5% of the income tax related to allowances for the support of non-proﬁt entities/religious units, as well as for the granting of
private scholarships.
Required documents
Employers submit the following documents by e-mail to the employment agencies within which they have their registered oﬃce:
 application signed by the legal representative;
 self-declaration by which the employer declares it has ceased/reduced its activity
totally or partially as a result of the SARS-CoV-2 coronavirus epidemic;
 the list of employees to beneﬁt from this allowance.
In the case of professionals, they submit the following documents through the
here.gov.ro platform:
 application;
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 self-declaration;
 a document certifying the temporary cessation of activity, in whole or in part;
 copy of the identiﬁcation document.
Payment shall be made by the territorial agencies within a maximum of 30 days from
date of documents were submitted to the National Employment Agency. Documents are
submitted by e-mail.

Emergency Ordinance 110/2021 on granting paid days oﬀ to parents and oth‐
er categories of persons in the context of the spread of SARS‐CoV‐2 corona‐
virus (OG 945/2021)

Parents can take
days oﬀ if their
children's classes
are suspended
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The ordinance reintroduces the possibility of granting days oﬀ to one of the parents for
the supervision of children up to 12 years of age enrolled in an early childhood education
or education unit, as well as to parents who have dependent children or adults with disabilities up to 26 years old enrolled in a form of education.
The measure applies during the state of alert until the end of the 2021/2022school year,
in case the courses that involve the physical presence of children in schools and early
education units are limited or suspended, excluding holidays.
The beneﬁciaries of this support measure can be:
 One of the parents who has children up to and including 12 years of age or children
or adults with disabilities included in a form of education, enrolled in a preuniversity education unit, including early pre-school education.
 One of the parents who has children up to the age of 18, enrolled in educational establishments, if the child(ren) is in one or more of the following situations:
ο is part of a risk group, namely those diagnosed with severe chronic respiratory diseases, cardiovascular diseases, severe obesity, type I diabetes, inﬂammatory diseases, immune/autoimmune diseases, rare diseases, hereditary metabolic diseases,
disabilities, immunosuppressive treatment or other chronic conditions;
ο is part of a risk group diagnosed with conditions associated with moderate or severe immunosuppression, has undergone a transplant, has oncological conditions in
immunosuppressive therapy, primary or acquired immunodeﬁciencies or follows
other types of immunosuppressive treatments;
ο lives with a person diagnosed with conditions associated with moderate or severe
immunosuppression, has undergone a transplant, has oncological conditions in immunosuppressive therapy, primary or acquired immunodeﬁciencies, or is undergoing other types of immunosuppressive treatments.
Parents who beneﬁt from days oﬀ must cumulatively meet the following conditions:
 have children up to 12 years old, or up to 26 years old if they have disabilities;
 the other parent does not beneﬁt, in turn, from days oﬀ;
 the work location does not allow work at home or telework.
Conditions that need to be met are:
 neither of the parents is on parental leave;
 neither of the parents is the personal assistant of one of the dependent children;
 neither of the parents is on rest/unpaid leave;
 neither of the parents has a suspended employment relationship due to temporary
interruption of the employer's activity;
 the other parent of the child does not beneﬁt from paid days oﬀ based on this normative act;
 both parents earn income from wages and assimilated to wages, income from selfemployment, income from intellectual property rights, income from agricultural activities, forestry and ﬁsh farming, subject to income tax;
 the work location does not allow work at home or telework.
The parent or legal representative of a severely disabled child not registered in an educational system and the parent caring for a severely disabled adult receiving day care,
whose activity has been limited or suspended as a result of the spread of coronavirus,
also beneﬁts from days oﬀ.
Days oﬀ are granted from the submission date of the application by the parent to the
employer, but not earlier than the date on which it is decided to limit or suspend teaching activities.
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The application will be accompanied by:
 a self-declaration of the other parent stating that he/she has not requested days oﬀ
from his place of work and is not in one of the situations mentioned above;
 copy of the decision of management of the educational unit/institution, in case the
limitation or suspension of didactic activities that involve the physical presence of
the children in the educational unit is established as a result of the occurrence of
cases of illness in the educational unit;
 copy of the birth certiﬁcate(s) of the child/children or of the document certifying the
status of adopter, of the person who has the child/children in custody for adoption,
of the person who has the child in foster care or custody, the parent or legal representative of the disabled adult enrolled in an educational unit, copy of the certiﬁcate
issued by the family doctor/specialist, as the case may be.
The holiday allowance is 75% of the basic salary corresponding to a working day, but no
more than the daily equivalent of 75% of average gross salary used to substantiate the
state social insurance budget. The allowance is subject to taxation and payment of social
security contributions, social health insurance, as well as payment of the employment
insurance contribution.
The allowance is granted for the entire period in which it is decided to limit or suspend
teaching activities that involve the actual presence of children in educational institutions and in pre-school early education units.
Employees in the national defence, public order and national security system and staﬀ
of the public health units beneﬁt from the paid days oﬀ, upon request, only with employer approval. If the employer does not approve the request for leave, the parent is
entitled to an increase in addition to salary rights due, amounting to 75% of basic
salary/oﬃcial salary/oﬃcial balance corresponding to a working day, but no more than
the daily equivalent of 75% of average gross salary used to substantiate the state social
insurance budget, corresponding to the number of working days in that period.
For the settlement of amounts related to the allowance, the employer applies to the employment agencies of the county/municipality of Bucharest in whose territorial area the
employer or its branch or working point carries out its activity. The application will be
accompanied by supporting documents regarding fulﬁlment of the settlement conditions
of the indemnity. Applications shall be submitted no later than 30 days after payment of
contributions and taxes related to the allowance. Settlement is made within 30 working
days from the date the documents are registered.
Individuals may not use the amount of up to 3.5% of income tax related to allowances to
support of non-proﬁt entities/religious units, or for the grant of private scholarships.
Granting days oﬀ at the request of the employee is mandatory for the employer. Failure
to comply with this provision results in a sanction against the employer with ﬁnes of
between 1,000 and 2,000 lei for each person for whom the employer refuses to grant
days oﬀ, without exceeding a cumulative value of 20,000 lei.

Granting days oﬀ
to parents is based
on a series of
formalities

Order 391/2021 regarding approval of Procedure for settlement of amounts
for payment of indemnity for each free day granted under conditions of art.
1 of GEO 110/2021 on granting paid days oﬀ to parents and other categories
of persons in the context of the spread of SARS‐CoV‐2 coronavirus, support‐
ing documents and their model (OG 972/2021)
The Order approves the Procedure for settling the amounts for payment of the allowance for each day oﬀ granted to parents to supervise their children in case of limitation
or suspension of teaching activities, as a result of the spread of the SARS-CoV-2 coronavirus. In order to be able to settle the allowances granted to parents, employers submit
to employment agencies a set of documents within 30 days from the payment date of
contributions and taxes related to the allowances. The set of documents may be submitted electronically or in letter format and will contain the following documents:
 Application;
 List of employees who beneﬁted from days oﬀ, as well as the allowance granted during this period;
 Copies from the payroll system and time sheets showing a grant of the allowance for
each day oﬀ;
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 Declaration on one's own responsibility of the employer's legal representative;
 Proof of payment of tax and social security contributions, social health insurance, as
well as the work insurance contribution related to the allowance for each day oﬀ.
The employment agencies verify fulﬁlment of conditions by the beneﬁciaries, based on
the nominal lists with the children; that is, with the persons included in early pre-school
education, normal education or day service units, within a maximum of 10 days from
issuance of the limitation decision or suspension of classes in the school or day-to-day
activities.
Approval or rejection of the right of employers to beneﬁt from the settlement of
amounts for payment of the allowance for each day oﬀ is made on the basis of decisions
issued by executive directors of the employment agencies.
Settlements will be made within 30 calendar days from the date the documents are registered with, or from the registration date of written clariﬁcations and/or additional
documents submitted to, the employment agencies.

Order 920/2021 for approval ofmodels of application and declaration on
one's own responsibility provided in art. 5 para. (3) of the GEO no. 110/2021
on granting paid days oﬀ to parents and other categories of persons in the
context of the spread of the SARS‐CoV‐2 coronavirus (OG 964/2021)

The model of
documents for the
settlement of
allowances
granted to parents
have been
updated!

The order approves the following forms provided in art. 5 para. (3) of GEO 110/2021 on
granting paid days oﬀ to parents and other categories of persons in the context of the
spread of the SARS-CoV-2 coronavirus:
 Application form;
 the model of the declaration on one's own responsibility.

Order 1245/902/2021 for establishing the indexed nominal value of a meal
voucher for the second half of 2021 (OG 956/2021)
For the second half of 2021, starting with October, the nominal value of a meal ticket
cannot exceed the amount of 20.09 lei (previously 20.01 lei).

Order 1244/901/2021 on establishing the value of the indexed monthly
amount to be granted in the form of nursery vouchers for the second half of
2021 (OG 956/2021)
For the second half of 2021, starting with October 2021, the value of the monthly amount
granted in the form of nursery vouchers is 490 lei (previously 480 lei).

Order 1233/2021 for approval of Procedure for ANAF in guiding and assist‐
ing taxpayers and for methodological coordination of the unitary applica‐
tion of ﬁscal and procedural tax legislation carried out by taxpayer assis‐
tance structures, as well as in the ﬁeld of information technology ( MO
998/2021)
The Order approves the Procedure for guiding and assisting taxpayers by ANAF and for
methodological coordination of the unitary application of ﬁscal and procedural ﬁscal
legislation carried out by taxpayer assistance structures, as well as in the ﬁeld of information technology.
The guidance procedure applies at both the request of taxpayers and ex oﬃcio.
The guidance and assistance of ex oﬃcio taxpayers is achieved through any tool available to the tax authority, such as: development and distribution of information materials
(guides, brochures, leaﬂets, posters and other similar material), initiation of press releases, publication of press releases, organizing working meetings with groups of taxpayers/payers, tax education, information campaigns in collaboration with other public
institutions on various tax actions/topics, providing information on radio and television
news programs, organizing information sessions on the oﬃcial ANAF page opened from
a social network website, publication of informative materials on the ANAF website, etc.
In order to establish a single channel for communicating the way of resolving the requests addressed by taxpayers to either the central ﬁscal body or the Ministry of Finance
(MoF), the new order establishes the following:
 scope of activity of guidance and assistance of taxpayers by central ﬁscal body;
 categories of information that the central tax authority is not obliged to provide to
Page 8
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taxpayers;
 structures within the central ﬁscal body that provide guidance and assistance to taxpayers;
 ways in which the central ﬁscal body provides guidance and assistance to taxpayers
at their request: directly at the headquarters of the ﬁscal unit, in writing, by e-mail,
telephone or through the "Virtual private space;”
 structure to which taxpayers must address their requests so that they are not considered to be submitted incorrectly;
 procedure for the gradual consultation of guidance and assistance structures of the
central ﬁscal body if taxpayers consider that the answers received do not clarify the
issues reported;
 procedure for solving requests addressed directly to taxpayers by the Ministry of
Finance (MoF), without addressing, in advance, the central ﬁscal body;
 procedure for solving requests addressed by the central ﬁscal body by the MoF;
 obligation of the central ﬁscal body or of the MoF, as the case may be, to notify taxpayers of the the method to solve taxpayer submissions.

Emergency Ordinance 107/2021 for amendment of the sole article of GEO
51/2021 regarding extension of terms provided in art. II point 9 and art. III
of Law no. 295/2020 for amendment and completion of Law no. 207/2015 on
the Fiscal Procedure Code, as well as approval of some ﬁscal‐budgetary
measures (OG 935/2021)
The ordinance postpones until 31 March 2022 the term for transferring responsibility
for the activity of solving appeals ﬁled against the ﬁscal administrative acts from ANAF
to the Ministry of Finance, as well as other administrative-ﬁscal acts issued by the central ﬁscal body.
The intention to move the activity of solving appeals to the MoF has existed since last
year, several deadlines being proposed for this change, the last being 1 October 2021.

Decision 20/2021 on the level of the reference interest rate of the National
Bank of Romania (OG 954/2021)
Starting with 6 October 2021, the level of the reference interest rate of the National
Bank of Romania is 1.50% per year.

The transfer of the
settlement of
appeals from
ANAF to the
Ministry of
Finance was
postponed again!

Order 1619/2021 on completing the Order of the President of ANAF
3607/2016 for approval of Instructions for completing payment record num‐
ber (OG 991/2021)
INFO – Valuation of monetary items in foreign currency
The October closing NBR exchange rates to use for valuation of monetary items (cash on
hand, receivables, payables) denominated in foreign currency, as well as receivables and
payables denominated in RON but pegged to a foreign currency for collection/disbursement are:
1 EUR = 4.9489 RON; 1 CHF = 4.6615 RON; 1 GBP = 5.8529 RON; 1 USD = 4.2471 RON

Page 9

© 2021 APEX Team International

Newsletter

APEX Tax Group is a community of professionals in taxation and accounting to which
we invite you to join. This group includes experts from the APEX Team, experts in various areas of taxation and accounting and other members who join this community of
professionals. You have access to a group of experts from whom you can ﬁnd the most
knowledgeable advice.

Why APEX Tax Group?
Because we want to establish and strengthen a close relationship with you, the professionals. We want to discuss monthly the latest information of a ﬁscal or accounting nature. Because we know that it is much easier for you to attend a presentation, to exchange opinions and ideas with professionals, than to go through many written materials, laws, blogs, articles and other various sources.
Because we want to form a community that you feel you belong to.
Because it helps you to have professionals as debate partners.

Become member of

APEX Tax Group is the solution that makes it easy for you to communicate with experts
at minimal cost. A solution that keeps you constantly informed about the latest news.

APEX Tax Group
and be part of the
community of
professionals!

What is the topic of the meetings?
APEX Tax Group meetings will focus on the following topics
 Synthesis of the main ﬁscal and accounting news published in the last month, accompanied by analyses and comments
 Discussions on the main deadlines of the period, reminders of some ﬁscal and accounting aspects of interest for the respective period
 Information from both oﬃcial and unoﬃcial sources, draft regulations, tax inspections, cases and various comments.

How often does the group meet?
There are monthly online meetings that may last between 1.5-2.5 hours.
The meetings are organised in Romanian language.

When will be the next webinar organized?
The ﬁrst events took place on 6 September and 11 October and we received very good
feedback from the members. The next APEX Tax Group online meeting is scheduled for
11 November.

How can I subscribe?
Please access www.apex-team.ro/taxgroup or contact APEX Team:
Email: oﬃce@apex-team.ro or taxgroup@apex-team.ro
Phone: 0318 092 739 / 0745 202 739

How much does it cost to access the APEX Tax Group?
We proposed two forms of access:
 Ad-hoc access, only when you choose to participate
 Access in the form of a subscription, when you participate in each monthly meeting.
The annual subscription provides a substantial reduction of the regular price.
All members and subscribers of APEX Tax Group beneﬁt of special discounts on other
presentations or events organised by APEX Training Center.
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MONTHLY AGENDA
Every day ‐ do not forget
 To complete the petty cash register (or print electronic version)
 To complete the purchase ledger and sales ledger
 To update electronic employee registers with information regarding labour contract inception/amendment or
termination, if any

At month end ‐ do not forget
 To complete the journal ledger
 To register contracts concluded during the month for services rendered by non-residents with tax authorities
as per article 8 point 8 of the Fiscal Code
 To revalue monetary assets and liabilities in foreign currency (cash on hand, assets, liabilities) at the NBR
exchange rate in force on the last banking day of the month
 To organise a stock count of inventories if the enterprise does not use a perpetual inventory system
 To issue ﬁnal invoices for the current month.

To comply with requirements regarding VAT










Mention the registration code under the scope of VAT on documents for EU business partners
Check validity of registration code under the scope of VAT mentioned on invoices received
Check amount of VAT disclosed on invoices received
Check references related to VAT (e.g.: “reverse charge,” “operation not subject to VAT,” etc...)
On invoices, write VAT amount received in case of reverse charge
Maintain ledger of goods received
Maintain ledger of non-transfer of goods
Maintain non-current assets ledger
Mention which exchange rate will prevail (NBR, commercial bank or Central European Bank) in contracts
with foreign partners

To consult the calendar of tax liabilities, visit the following link from ANAF (in Romanian):
https://static.anaf.ro/static/10/Anaf/AsistentaContribuabili_r/Calendar/Calendar_obligatii_ﬁscale_2021.htm

KEY HR FIGURES
2021 Contributions
for dependent activities
Social security contribution (pension)
Contribution to health insurance fund
(calculated on gross income)
Work insurance contribution
Income tax
Disability Fund (for employers with more
than 50 employees)
The amount of a taxable meal tax in the
sense of income tax
Minimum wage (gross) in 2021

Employer and beneﬁciary
(for activities considered dependent)
(% share)

Employee and
dependent worker
(% share)

Nothing due for normal working conditions
4% for special work conditions
8% for special work conditions

25% (**)

Not due

10% (***)

2.25% (*)
10% (****)
4 x minimum wage for every 100 employees
maximum 20.09 lei
(starting with October 2021)
2,300 lei
2,350 lei (for more than 1 year and functions requiring higher education)
3,000 lei for employees in the construction ﬁeld
2.550 lei
3.000 lei for employees in the construction ﬁeld

Minimum wage (gross)
starting 1 January 2022
Diurnal (in the country)
For employees of public institutions
20 lei
For private sector employees (* 2.5)
50 lei
The below tax facilities are available for employers on the ﬁeld of construction, when minimum 80% of turnover if from
construction activities deﬁned by law:
(*)not due by employer
(**) the social security owed by the employee is decreased to 21,25%
(***) health insurance is not due by the employee
(****) tax on income is not due for monthly realised gross salaries up to 30.000 lei.
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Helesteului Str. 15-17, District 1
Bucharest - 011986
Phone:

+ 40 (0) 31 809 2739
+ 40 (0) 74 520 2739

Fax:

+ 40 (0) 31 805 7739

E-mail:

oﬃce@apex-team.ro

www.apex-team.ro

APEX Team includes qualiﬁed professionals able to provide a full range of
accounting and payroll services. Our consultants are ready to share their
knowledge and experience gained whilst working in Romania as consultants
for one of the Big 4 international companies, having many international
companies acting in a wide range of industries as clients.
The team includes chartered accountants (Romanian Chartered Accountants
Body and also ACCA) specialised in accounting for business entities, as well
as a group specialised in payroll administration on behalf of the client.
APEX Team provides a full range of accounting services, payroll services,
local tax compliance and tax advice, as well as services tailored to your
company needs:
 Bookkeeping

Our Mission:
Adding Value to Client’s Business

 Recurring accounting assistance
 Payroll computation and additional HR services
 Accounting and tax advice « on line »
 Consulting and assistance in drafting transfer price ﬁles
 Start up services
 Organization of the accounting function
 Assistance in implementation of ERP
 Training
 Audit

Disclaimer: The above information is a short summary of recently published information and is not
intended to be advice on any particular matter. APEX Team International disclaims liability to any
person in respect of anything done in reliance of the contents of these publications
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